HACU National Internship Program (HNIP)
One Dupont Circle, N.W., Suite 430
Washington, D.C. 20036
202-467-0893 (voice) 202-496-9177 (fax)
www.hacu.net

PAID Fall 2018 Forest Service Internship
The mission of the Forest Service is to sustain the health, diversity, and productivity of the
Nation's forests and grasslands to meet the needs of present and future generations.
Pay rates per week: Undergraduate: $550 Graduate: $620
Airfare is COVERED and housing can be arranged! Recent graduates are eligible to participate
within a year after graduation.
If you are interested in this position, please email: your resume, transcript and details of your
experience that is relevant to the positions needs, to Noel Guerrero at noel.guerrero@hacu.net.
Feel free to give him a call should you have any questions at (202) 467-0893 ext. 2103. We also
must have all applicants complete our application online at www.hacu.net/hnip. This will require
your official transcripts and a letter of recommendation. Information about the requirements for
the application are on our website as well.
POSITION TITLE: Foreign Service Intern - USDA
INTERNSHIP LOCATION: Flagstaff, AZ
DESIRED MAJORS: Biochemistry, Biology, Botany/Plant Biology
PROJECT DESCRIPTION: Biological or chemical laboratory work, hiking, outdoor work,
interest in plants, attention to detail, ability to work independently, greenhouse experience.
Interns will gain knowledge and skills related to soil analyses and plant responses in burned
forests. Position will provide training in working safely in an analytical laboratory, maintaining
quality control in analytical processes, working safely in the field, characterizing plant
communities in burned areas, and monitoring experiments in greenhouses. The position will
provide skills in soil sample preparation, measuring soil water content, texture, and pH, using a
GPS unit to record spatial locations, and recording and summarizing data.
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factors in hiring, promoting, demoting, training, benefits, transfers, layoffs, terminations, recommendations, rates of pay or other
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